LEDBURY
POETRY

RECRUITMENT PACK

Trustees

We're looking for exceptional people to join our board of
trustees, playing a vital role in the success of Ledbury
Poetry through expertise, governance and enthusiasm
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From our early days as an annual festival run by volunteers, Ledbury Poetry
has grown into the UK’s biggest poetry festival; taking place across ten
days each year, with a strong reputation for international poetry and a
commitment to leading change in gatekeepers of poetry. As an Arts
Council England NPO (National Portfolio Organisation) our current focus is
on expanding our scope as a year-round organisation, delivering impactful
education programmes and poetry-based artistic projects.

In 2017 we launched the prestigious Ledbury Poetry Critics programme in
collaboration with Sarah Howe, Sandeep Parmar, and the University of
Liverpool. The project which contributed significantly to the increase in the
diversity of published poetry critics. We try to tackle problems at the root
and believe that poetry and the arts should be accessible by all.

As employers, we pride ourselves on our nurturing, inclusive approach to
providing the conditions for our whole team to shine. We value each
member of staff for their individuality and we share a collective
commitment to delivering excellence across all projects.

We believe in the powerful role that poetry has to play in everyone's lives
and we're working to make sure that poetry is a beacon which is accessible
to all.
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Trustees at Ledbury Poetry come from myriad backgrounds, bringing a rich
and varied wealth of experience, expertise, and qualities. We are interested
in hearing from applicants who represent our commitment to diversity.

As we approach our fortieth decade, we are at a key moment in the
organisation’s story. This is an exciting opportunity to shape the biggest -
and joint oldest- poetry festival in the UK, as we become more established
as a year-round provider of unrivalled education programmes and artistic
projects.

Trustees are unpaid, non-executive roles and applicants should be
passionate and effective advocates for the arts, willing and able to
proactively support Ledbury Poetry.

The board of trustees supports the work of the Executive by providing
rigorous and informed governance, expertise, advice and enthusiasm!

The Board meets quarterly and trustees are expected to join at least one of
the following sub-committees: HR & People, Finance/Compliance (inc
Development), Artistic & Programming, Community & Education. Most of
our meetings are online or hybrid, and we ask that all trustees attend one
meeting in person. This is usually at the summer board meeting which
takes place on the opening day of the festival. Board members are also
asked to attend one annual “Vision Day”.
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We’re interested in hearing from anyone who thinks they’d add value as
a consistent and engaged board member, and we’re especially seeking
individuals with experience in:

Fundraising

Marketing

Education/safeguarding

Finance (we are recruiting for a new Treasurer so let us know in your
covering letter if this is of interest to you).

We are also seeking poet-trustees who bring a network of contacts in
poetry, the arts, or publishing. along with a willingness to offer advice
and support with artistic decion-making.
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Submit your CV and a covering letter to:
director@ledburypoetry.org.uk

Covering letters should be no more than two pages,
outlining your interest in joining the board of trustees,
along with anything else you consider relevant.

Deadline 5pm, Friday 17" July 2026.
Interviews w/c 27" July 2026.
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